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A high score on this work sample 
indicates that you:

• Are able to select among a number 
of options quickly - to see a unifying 
theme

• Like change & challenge - a chance 
to learn new things, and an 
environment in which a lot happens 
all at once

• Want to solve new problems - “to 
figure things out”

• Can see the pros & cons in any plan 
quickly and easily. If you don’t 
exercise self-discipline, this may 
cause you to be indecisive

• Can be easily bored by routine or 
rote tasks or work assignments

• May find it difficult to communicate 
your solutions to others

A low score on this work sample 
indicates that you:

• Are happier in study or work that is 
organized and stable - where there 
is structure in your daily routine

• Find it easier than most to persevere 
in acquiring knowledge and 
becoming proficient in a particular 
task

• Are patient with individual 
development - an important asset for 
executives whose job is team-
building

• May feel stress in work situations 
that are chronically chaotic and 
require rapid-fire problem-solving 
with little data

• Need time for decision-making on 
new data, but can be decisive in 
your areas of knowledge and 
experience
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A high score on this work sample 
indicates that you:

• Are able to arrange ideas quickly 
into a logical sequence - this 
enables you to communicate ideas 
and to help others make sense of 
the ideas

• Are able to see the logical order of 
events - this helps you to plan 
schedules for upcoming events

• Can see how all the pieces of a 
project fit together to make a 
coherent whole

• Are able to organize ideas internally, 
eliminating the need for an 
organized filing system or desktop

• May feel the need to complete all the 
steps in a project without assessing 
the importance of each step

• May hesitate to make a decision 
before you have all the relevant data

A low score on this work sample 
indicates that you:

• Have an advantage in tasks that 
require decisive action - when you 
must act quickly. This is an asset in 
managerial roles

• Are generally most comfortable in 
situations that have already been 
organized

• Are able to plan and organize when 
you need to, but do not have a 
strong urge toward this

• Need to rely on external means of 
imposing organization, such as 
schedules, lists and calendars

• Find it relatively difficult to plan, 
organize and prioritize

• Prefer to work in an external 
environment that is neat and orderly
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A high score on this work sample 
indicates that you:

• Are a structural thinker, can easily 
think in three dimensions, and can 
visualize and manipulate mentally 
objects in space

• Can work in your mind with different 
concepts and arrangements without 
having to see and feel them

• Are driven to work in the world of 
three-dimensional objects and to see 
the results of your work in a concrete 
way

• Are most at home in work that 
involves concrete data, products, 
machinery and tools

• Feel a lack of reality in tasks dealing 
mainly with ideas

• Enjoy the touch and feel of tangible 
objects and tools used in hands-on 
occupations

A low score on this work sample 
indicates that you:

• Are an abstract thinker who likes to 
work with words, ideas, concepts, 
principles, values, information or 
theory

• Do not feel a strong pull to use 
physical objects in your work or to 
work in a hands-on occupation

• Are pulled toward abstract roles, 
jobs and tasks - literature, music, 
counseling, teaching, training, 
politics, law
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Realistic

I
Investigative

A
Artistic

Social
S

Enterprising
E

C
Conventional
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